Ohio Sunset Review Committee
Agency Questionnaire

Agency Name Chiropractic Loan Repayment Advisory Board

Point of Contact Lisa Griffin — Director of Government Affairs, Ohio Department of Health

Agency’s primary purpose and its various goals and objectives

The Chiropractic Loan Repayment Advisory Board is tasked in ORC 3702.988 to determine the
amounts that will be paid as loan repayments on behalf of participants in the chiropractic loan
repayment program. No repayment shall exceed ten thousand dollars in any year, except that
if a repayment results in an increase in the participant’s federal, state, or local income tax
liability, the department of health, may reimburse the participant for the increased tax liability.
Total repayment on behalf of a participant shall not exceed thirty thousand dollars over the
time of participation in the program. The Advisory Board is also tasked with submitting a
report describing the operations of the chiropractic loan repayment program.




Agency’s past and anticipated workload, number of staff required to complete workload, and total
number of staff

The Chiropractic Loan Repayment Program Advisory Board does not have any dedicated staff.
The work of the board is supported administratively by staff of the Ohio Department of Health
Primary Care Office.




Agency’s past and anticipated budgets and its sources of funding

The Advisory Board does not receive any appropriated funds for its work. The Loan Repayment
Program will begin receiving funding from the Ohio State Chiropractic Board licensure fees for
the repayment awards when rules are completed.




Number of members of its governing board or other governing entity and their compensation, if any

The advisory board is made up of five members: three representatives of the chiropractic
profession, the director of health or an employee of ODH designated by the director, and a
representative of the department of higher education. The terms are two years, serving no
more than two consecutive terms. The members serve without compensation.




Additional notes




