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Ohio Sunset Review Committee 
Agency Questionnaire  

 
 
 
Agency Name ____________________________________________________________ 
 
 
Point of Contact ___________________________________________ 
 
 
Agency’s primary purpose and its various goals and objectives  
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Agency’s past and anticipated workload, number of staff required to complete workload, and total 
number of staff 
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Agency’s past and anticipated budgets and its sources of funding 
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Number of members of its governing board or other governing entity and their compensation, if any 
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Additional notes 
 


	Agency Name: Ohio Tuition Trust Authority
	Point of Contact: Elizabeth Yassenoff, In-House Counsel
	Additional Notes: We recommend reauthorization of OTTA and its Board.  Additionally, since our Board's role is, as of 2009, limited to a fiduciary duty over investments, we recommend legislative change to re-name the Board the “Investment Board” and to revise the background required of appointees from the categories currently listed in the ORC to a requirement that they have significant experience in finance, accounting and/or investment management.  (Currently, our Board members appointed by the Governor must represent the following categories that no longer reflect the Board's role:  state institutions of higher education, private nonprofit colleges and universities located in Ohio, the field of marketing or public relations, the field of information systems design or management, and the fields of banking, investment banking, insurance or law.)
	Number of Members: OTTA is an agency within the Ohio Department of Higher Education (ODHE).  Since coming under ODHE, OTTA has realized efficiencies in its IT servicing, as well as its legal department and human resources staffing.  The investments in OTTA's college savings plans are overseen by an 11-member Board with a fiduciary duty over those investments.  Board members are not compensated other than to be reimbursed for expenses related to discharge of their Board duties.  On a quarterly basis, total reimbursements to Board members average about $300.
	Past & Present Budget: OTTA is a non-GRF, self-funded agency. All of OTTA's operating expenses are funded through account fees paid by CollegeAdvantage Program account owners.  Through attention to cost-savings opportunities, OTTA most recently requested and received a budget appropriation that resulted in a decrease of 3.4% in FY16 over FY15 and a decrease of 2.8% in FY17 over FY15.
 
OTTA Line Items                              FY 15                     FY16                  FY17
5P30 Variable Savings Plan              $8,104,370            $8,028,685         $8,082,899
6450 Guaranteed Savings Plan         $1,303,129            $1,068,048         $1,061,886
 
	Past & Anticipated Workload: A total of 10 OTTA employees spend some time supporting the activities of the Board, for a total average of approximately 160 hours of OTTA staff time per quarter.
 
	Primary Purpose & Goals: OTTA Mission:  We empower generations of families in Ohio and throughout the nation to achieve college savings goals for their loved ones by investing with the CollegeAdvantage 529 Savings Program.
 
OTTA Goals & Objectives:
The 529 college savings marketplace is extremely competitive as college savers may choose to invest in any state's 529 plan, or may choose different investment vehicles like traditional mutual funds or bank savings accounts. It is important for Ohio to remain competitive with these options because account and asset growth help build scale, which in turn increases efficiencies and helps to drive fees lower.  
 
Accordingly, CollegeAdvantage must continue to offer affordable, innovative, and performance-driven 529 plans and services to our existing and prospective account owners. We must deliver financial services in a manner consistent with what our investors have come to expect from their banks and other financial service providers and provide the best opportunities for investment growth while keeping fees as low as possible. This means offering a suitable range of investment options in our Plans to ensure customers of CollegeAdvantage are able to create and grow their college savings accounts to suit their individual risk tolerance and investment goals.  Along with offering options to meet the needs of our customers, OTTA, in collaboration with our professional investment consultants and the OTTA Board, must monitor performance of all funds in the three Plans to be able to detect and mitigate any performance or organizational issues as soon as possible.
 
While enhancing the financial services we offer throughout our Program, with regard to the Direct Plan, we also seek to grow assets, add new accounts and raise awareness.  To continue to grow the culture of saving for college, our goal is to increase our Direct Plan contributions by 5% annually through the current biennium. For the 12 months ending September 30, 2015 our contribution growth rate for the Direct Plan is 5.8%. Growth will be achieved by continuing our public outreach efforts, extensive marketing activities, and statewide advertising campaigns aimed at increasing awareness of CollegeAdvantage among Ohioans.


