Ohio Sunset Review Committee
Agency Questionnaire

Labor Management Government Advisory Council
Agency Name

Averel Meden, Legislative Liaison
Point of Contact

Agency’s primary purpose and its various goals and objectives

This council advises the Administrator of BWC on all issues regarding the vocational
rehabilitation of injured workers. It is comprised of fifteen members, five representing labor,
five representing employers, three representing nonprofit vocational rehabilitation services
providers and two ex-officio members from government. The Labor-Management
Government (LMG) Council meets at the William Green building in Columbus.

O.R.C. The council's duties are provided in 0.A.C. 4123-18-18 (H)(1)- 4123-18-18 (H)(5). O.A.C
4123-18-18 states:
(H) The functions of the council shall include the following:

(1) Provide timely advice and counsel relative to the rendering of rehabilitation services
to injured workers and the quality and effectiveness of such services;

(2) Provide active support of the rehabilitation function and program of the bureau and
verbalize that support to peers, legislators, and the community at large;

(3) Offer advice on current and future planning within the bureau concerning
rehabilitation services;

(4) Offer recommendations for changes of laws, rules, policies, and procedures relative
to rehabilitation services;

(5) Offer encouragement to employees with work related injuries or occupational
diseases relative to utilization of the specialized rehabilitation services.




Agency’s past and anticipated workload, number of staff required to complete workload, and total
number of staff

The LMG council's workload has been to provide advice and council on the vocational
rehabilitation program within the BWC system. They have advised on the following: the
development of new methods for individual rehab planning, the development of an
outcome-based hybrid fee schedule for vocational rehab services, the development of the
relationship with Ohio Means Jobs, development of provider performance measures,

recommendations to streamline rehab decisions, and BWC's five year rule review for the
program.

The LMG council itself is comprised of fifteen appointed members. When preparing for
meetings and communicating with existing members and searching for new appointees
approximately five BWC staff members are actively involved. The total time spent, including the
assistance of at least one staff attorney, is approximately 60 hours a month. The council is
required to meet at least once a quarter. The meetings are typically two hours long.




Agency’s past and anticipated budgets and its sources of funding

The LMG council budget is included in the BWC's Medical and Health Services' Division budget
with an approximate cost of $600 - S800 annually. This is used to reimbursements for travel

and parking expenses for appointed members of the council. Historically, not all appointed
members have requested this reimbursement.




Number of members of its governing board or other governing entity and their compensation, if any

The LMG council is made up of fifteen members who are not compensated for their service. Appointed
members are reimbursed for travel and parking upon request. Not all members have requested a

reimbursement. One member serves as the Chair of the committee. The administrator's designee
serves as the secretary.




Additional notes

- The committee has met many challenges in garnering attendance and has not had a fully
attended council meeting since at least 2008. Moreover, they have struggled to achieve a

guorum of the seated council members over the last five years. Due to these attendance

challenges, the committee has only met once in 2015.

- BWC values its stakeholders and has shown in all areas of operation of the agency that they
can maintain a quality, assessable, forum for stakeholder feedback.

- BWC has convened work groups specific to vocational rehabilitation to provide feedback and
recommendations that have been success for the agency and stakeholders.

- Many successful programs and procedures have been implemented using these workgroups
of injured workers and employer representatives, along with vocational providers, both for
profit and not for profit - some of whom have had interactions with LMG.

-In addition to these workgroups, there are other formal opportunities for feedback at BWC.
Although not solely tasked to review vocational rehab, BWC has a Health Care Quality
Assurance Advisory Council and the Board of Directors. Established in statute, both provide a
forum where stakeholders can provide additional, formal, public feedback on proposed
changes to the workers' compensation system.

- BWC believes the Labor Management Government Advisory Council can be sunset without
compromising BWC ability to maintain an open, effective forum for expert stakeholder input.
The objective of the LMG council relative to BWC has and can be met through the continued
used of the diverse workgroups and BWC's public forums.

Please see the attached written testimony for more information.
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