Ohio Sunset Review Committee
Agency Questionnaire

ODJFS - Apprenticeship Council

Agency Name

Dan Fitzpatrick
Point of Contact

Agency’s primary purpose and its various goals and objectives

Purpose:

According to Title 29 Code of Federal Regulation part 29.13 "the State Apprenticeship Agency
must establish and continue to use a State Apprenticeship Council"..."must be composed with
individuals familiar with apprenticeable occupations, must be composed of equal number of
representatives of employer and employees organizations and include public members who shall
not number in excess the number named to represent either employer or employee
organizations." Without the Council, Ohio would not be eligible as a recognized State
Apprenticeship Agency, and the US Department of Labor would assume sole responsibility of
the Registered Apprenticeship system in the state.

The Ohio State Apprenticeship Council (OSAC), which is recognized as a state apprenticeship
council entity (SAC) by the U.S. Department of Labor, is tasked with maintaining the principles
of the Fitzgerald Act of 1937 which is to "formulate and promote the furtherance of labor
standards necessary to safeguard the welfare of apprentices....."(50 Stat. 664; 29 U.S.C. 50).
Accordingly, the Council may recommend minimum standards for apprenticeship programs and
may form policies and recommend rules to the Director of the Ohio Department of Job and
Family Services for the purpose of the following duties:

Encourage the voluntary participation of employers and employees in the furtherance of the
objectives of sections 4139.01 to 4139.06 of the Revised Code;

Register any apprenticeship program and agreement that meets the minimum standards
established by rule;

Terminate or cancel on the authority of state and federal laws any registered apprenticeship
program and agreement not in compliance with legal criteria;

Keep a record of apprenticeship programs and their disposition;
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Agency’s past and anticipated workload, number of staff required to complete workload, and total
number of staff

In 2014, Ohio's Registered Apprenticeship system consisted of 14,124 apprentices and 914
registered sponsors. There were 3,161 new apprentices and 12 new sponsors registered during
that time. To date in 2015, the system consists of 15,095 apprentices and 923 registered sponsors.
There are 5,928 new apprentices and 22 new sponsors nearly doubling the numbers from 2014.

Sponsors are required to re-evaluate their full program standards for revision at minimum every
five years. The sponsors are required to make an addendum to standards when independent
sections need to be revised. Some examples would be a revision to wage schedules and the
addition of an occupation or related technical instruction provider. A sponsor's Affirmative
Action Plan and utilization goals are assessed and renewed annually to ensure compliance.

The system reviewed and approved 172 revisions to program standards in 2014 and 312 currently
in 2015. In partnership with Federal and State Wage and Hour Divisions and the Ohio
Department of Transportation, the Ohio State Apprenticeship Council provides apprentice status
certifications for public works projects certified payrolls. The system generated 4,203
certifications in 2014 and 5,607 currently in 2015.

The Apprenticeship unit currently has a total of 9 staff. The vast majority of staff time is spent on
program administration. The total preparation and meeting time dedicated to council meetings is
approximately four hours every other month.




Agency’s past and anticipated budgets and its sources of funding

Apprenticeship was previously funded through the Workforce Investment Act (WIA) statewide
discretionary funds at $950,000 for the 2014/15 biennium.

Apprenticeship is currently funded through the Workforce Innovation and Opportunity Act
(WIOA) statewide discretionary funds at $1,000,000 for the 2016/17 biennium.

Council members are eligible to receive travel reimbursement. The total estimated cost of this
reimbursement expenditure for the previous five years has been $791 per year.




Number of members of its governing board or other governing entity and their compensation, if any

Apprenticeship Council Organization 4139.02:

There is hereby established in the Department of Job and Family Services an apprenticeship
council consisting of nine members and selected by the Director of Job and Family Services as
follows: three of the appointees to such council shall be individuals who, by reason of their
previous vocation, employment or affiliations, can be classified as representatives of
employees; three of the appointees to such council shall be individuals who, by reason of their
previous vocation, employment or affiliations, can be classified as representatives of
employers; and three of the appointees to such council shall be individuals who, by reason of
their previous vocation, employment or affiliations, can be classified as representatives of the
public and shall not be directly concerned with any industrial employer or group of employees.
The members of the council shall serve at the pleasure of the director, and shall serve without
compensation but shall be paid their necessary expenses which are incurred in the discharge of
their official duties.

The appointed Council consists of a make-up of union, non-union, construction, education and
community-based organizations.

The efforts of the Council are also supported by a variety of non-appointed advisory members
from other state agencies. These agencies include Ohio Department of Education, Ohio
Department of Higher Education, Ohio Department of Veterans Services' state approving
agency for Veterans Training, Ohio Department of Commerce, Wage and Hour Division, Ohio
Department of Job and Family Services' Legislative and Legal Services and Office of
Workforce Development.




Additional notes

The Ohio Registered Apprenticeship system operates under the authority of Title 29
Code of Federal Regulations Parts 29 and 30. Ohio rules must be consistent with the
federal regulations but can also be more stringent. The Ohio rules under OAC 5101:11
were modified and approved on August 7, 2014 and will be modified again in 2016 to
maintain federal compliance. During the previous rule and policy changes in 2009, the
apprenticeship constituents were notified of regional town-hall-style meetings that were
scheduled to introduce the issue and provide an opportunity for feedback as
stakeholders. In 2014, five regional town-hall-style meetings and one state-wide
conference was held for this very same purpose.

* Title 29 Code of Federal Regulations 29.13, Recognition of State Apprenticeship
Agencies(SAA) grants registration and regulatory authority to applying state agencies
that meet certain administrative criteria. The authority has been granted to the SAA by
the USDOL Office of Apprenticeship and is renewed every five years.
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